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Brief History 

Å1999: FARE network established in Vienna by anti-racist activists, 
and fan groups with support of the European Commission 

Å2001: FARE becomes a member of UEFA Social Responsibility 
programme (pro-active advice, joint campaigns) 

Å2006: FARE-FIFA partnership for anti-discrimination

ÅCurrently more than 300 organisations in 
40 European countries are linked to FARE



ÅSupport of grass-root initiatives to 

address local problems & uniting on a 
European level 
Å10th FARE Action Week 15- 27 October 
2009: More than 1000 events in 40 
European countries 

FARE Action Week



Visible Diversity vs. Racism

ƀEthos of the ñlevel playing fieldò to assure equality of competition

ƀIncreasing visible diversity at clubs and national in post-Bosman era 

ƀLocal migrant communities and foreign players always contribute to 
development of football

ƀIn last 15 years 74% of FIFA World Players were minorities and in 
UEFA Champions League 20% are ethnic minorities 

ƀFootball arenas are also places of 
discrimination and racism



Problems addressed by FARE

Overt forms of discrimination inside stadiums and close to stadiums:

ƀChants against black and ethnic minority players

ƀDisplay of or right-extremist messages and symbols

ƀOpen forms of homophobia and sexism



Overt forms of racism & discrimination

Sexist banner  
UI CUP Slovan 

Bratislava

Homophobic taunts by Union Berlin fans against rivals Dynamo Dresden 

Croatian fans at UEFA EURO 2008



Indirect forms of discrimination

ƀSubtle types of racism usually termed institutionalised or structural 
racism

ƀSystematic under-representation of migrants and minorities and their 
exclusion from positions of authority or status

ƀEthnic minorities are under-represented in football administration, 
management and coaching 

ƀAbsence of minority fans in stadiums 



Characteristics of institutionalised discrimination 

ƀIndirect and hidden not direct and from person to person 

ƀUsually no true identifiable perpetrator - collective act and daily 
practices 

ƀSubtle expressions of racism, sexism or homophobia not regarded as a 
problem 

ƀIndirect discrimination: treatment appears to be neutral, but has 
unequal effect on certain groups. 

ƀFormal discrimination: quota on the 
number of migrants in amateur football 



Institutionalised racism: The example of England 

ƀDiscrepancy between the high number of black players and the lack of 

black or ethnic minority fans  

ƀOnly 1% of the active fans are of ethnic minority background 

ƀAlmost no black coaches in professional football 


